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Editor: Please describe your involve-
ment with the Association of Corpo-
rate Counsel.

Stein: Shortly after I became an in-
house lawyer at The Clorox Company
in 1992, I joined ACC’s San Francisco
Bay Chapter. Clorox’s corporate coun-
sel have a long tradition of active
involvement in ACC. Sarah Holt,
ACC’s first woman president, had pre-
viously been a Clorox lawyer. This his-
tory influenced my decision to join. 

I joined ACC’s National Board in
2001. I have done many things over the
years with the board, such as interacting
with the Pennsylvania Chapter when I
was general counsel at the H.J. Heinz
Company. I have been involved in
ACC’s activities relating to interna-
tional legal affairs and the corporate and
securities areas. In addition to being a
past member of the Membership and
Development committee, I’ve also
chaired the Advocacy, Executive,
Finance and Audit, and Services com-
mittees. In addition, I have previously
served as Treasurer and Vice-Chair. 

Editor: What is your role as ACC’s
2008 Board Chair?

Stein: My primary responsibility is to
lead the board as it sets the general
direction of ACC. First and foremost,
the board ensures that we are focused
and committed to carrying out our mis-
sion “to promote the common profes-
sional business interests of the attorneys
who are employed to practice law by
corporations, associations, and other
private sector organizations by develop-
ing and disseminating information, pro-
viding educational initiatives, facilitat-
ing networking opportunities, support-
ing collegiality and engaging in advo- Please turn to page 4 

Laura Stein: Leading ACC 
Into A Bright Future 

members. We have made growth a
priority in Canada, where we recently
formed a chapter in Ontario – we cur-
rently have more than 400 in-house
attorneys in Canada representing 144
organizations. Our growth is the
result of the combined efforts and
hard work of many people, including
our members and sponsors, along
with an intent focus on in-house
issues.

Editor: What do you plan to
emphasize during the coming year?

Stein: In 2008, advocacy initiatives
will have high priority. We will place

Laura Stein

cacy on behalf of the corporate coun-
sel bar.” 

The Chair maintains a strong rela-
tionship with ACC generally, so I
work closely with ACC President
Fred Krebs and senior management
on the overall direction of the Associ-
ation. As we near the end of 2007,
ACC can look back on a dynamic
period of growth. We grew ten percent
in the last year alone and we have
more than 23,500 members. We antic-
ipate having 25,000 members by
year’s end. 
We have established ourselves as a
global force with members in 48
chapters in 75 countries representing
more than 10,000 organizations. In
Europe alone, we have more than 950
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particular emphasis on protecting the
attorney-client privilege. We are contin-
uing our fight on the Akzo decision in
Europe that denied the privilege to an
in-house lawyer who was a member of
the Dutch Bar. We are now working
with Akzo on an appeal of that decision.
Under the leadership of ACC’s Euro-
pean Chapter President Tony Wales, the
Association and its outside counsel
from the Brussels office of Covington
prepared and filed a brief in support of
Akzo’s appeal. This is part of ACC’s
efforts working with local and country
bar associations to protect and expand
the privilege as it applies to in-house
lawyers throughout Europe. But our
focus on the Akzo case does not mean
we are letting down our guard here at
home. We take on cases all the time in
which we might file amicus briefs.
Right now, we are working with our
Pennsylvania Chapter to overturn a
decision in Pennsylvania that threatens
the in-house privilege.

We are really excited about the
Veasey Report that provided anecdotal
evidence to Congress of continuing
efforts by prosecutors and regulators to
curtail the privilege. We salute former
Delaware Chief Justice Norman Veasey,
who prepared that report. We are also
excited about the House passage of H.R.
3013, the Attorney-Client Privilege Pro-
tection Act of 2007, which prohibits
prosecutors from coercing a waiver of
the attorney-client privilege. This is a
significant victory in which ACC was
very much involved. 

Another privilege initiative is pro-
tecting the attorney-client privilege in
connection with information provided
to auditors. Tom Sabatino, the GC of
Schering-Plough, has provided real
leadership by chairing a blue ribbon
panel of CLOs and audit company lead-
ers who have issued their first report. In
2008, we will drill further to satisfy the
concerns of auditors, while protecting
privileged information 

Judicial pay is an additional high-pri-
ority advocacy project. The Association
has had a continuing concern that the
compensation of judges, both federal
and state, lags too far behind that avail-
able to lawyers with comparable talents
in the private sector. While we recog-
nize that pay parity is not realistic, we
have gone on record with letters to Con-
gress in support of compensation
increases for federal judges that, at a
minimum, assures they are making a
wage that reflects cost of living
increases. It is critical to encourage tal-
ented and experienced lawyers, includ-
ing those with significant experience in
corporate practice, to become judges. A
strong judiciary assures the rule of law. 
Another ACC advocacy initiative that
really resonates is the national pro bono
partnership project of ACC and the Pro
Bono Institute. It has resulted in an
expansion of in-house counsel work in
the area of pro bono and now a new
“Challenge” to departments and chap-
ters to publicly announce their commit-
ment. It is an effort that I am personally
dedicated to continuing to develop and
support.

In addition to our advocacy work, a
high priority area for 2008 is our real
“bread and butter” – our commitment to
top-notch programming, events and
legal resources for members. There has
been some really innovative work done
in that area. Specifically, we have
launched an executive leadership insti-
tute and a mini-MBA program. We con-
tinue to provide opportunities for corpo-
rate counsel to meet with academics and
other experts to consider important cor-
porate issues in which corporate coun-
sel play a role. ACC’s CLO ThinkTanks
bring together a select group of top
CLOs in an intimate “deep dive” into
controversial topics facing today’s law
departments. At a time of intense corpo-
rate budgetary pressures, we are work-
ing with key in-house leaders, including
former ACC Board Chair Mike Roster,
on the “law firm value proposition” and
how we can support our members in
addressing escalating outside counsel
costs. We are also proud of our Corpo-
rate Legal Diversity Pipeline Program. 
In our Legal Resources area, we are
improving our Web presence with the
re-launch of the ACC Web site in the
first part of 2008. We will continue to
emphasize our virtual Web casts, sur-
veys and research to make sure that our
membership is better equipped to fulfill
their duties. There is much pressure on
in-house lawyers and we want to be
there to help them address challenges.
Our Virtual Library is an excellent, easy
to access resource that provides all
types of forms, documentation and arti-
cles. Our goal is to continue to make
those useful for our members. And, we
continue to press the issue of multi-
jurisdictional practice (MJP) and to pro-
vide resources to our members to navi-
gate MJP issues, which is particularly
important to corporate counsel. We are
pushing a model rule to allow tempo-
rary MJP and to permit corporate coun-
sel to practice full-time in any state their
client wishes.

Ongoing priorities are our continued
work with our chapters and committees,
which is where we get our strength and
vibrancy, and globalization. Not only is
our membership growing in the U.S.,
Europe and Canada as we discussed, but
we are also focusing our efforts on
China and Israel. 

Editor: What are your greatest chal-
lenges?

Stein: We are continually challenged to
increase awareness of issues important
to our members – the in-house counsel
community. We believe we offer an
excellent platform for our messages.
The challenge is to use that platform as
effectively as possible so that the voice
of the in-house counsel community is
heard in the broader community. We
have done well, and with the resources
we have, we know we can do even bet-
ter. 

Another challenge we face is
increasing our membership, both at
home and internationally. To continue
building on the growth and success we
have already achieved, we need to place
greater emphasis on leveraging our

Laura Stein
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the Caribbean, direct and non-stop from
Manchester, in the North of England.
Other Reasons to Choose the UK for
Business. 

The UK is a full member of EU and
thus has all the advantages of EU mem-
bership but it continues to tie its fiscal
and monetary policy to its own currency
and is seen as the most consistently pro-
business of all large EU countries (even
under “Labour” governments).

The UK is also the leader of the
Commonwealth (thus we have special
relations with Canada, Australia, India,
and many African countries). Our com-
petitive tax rates for business and the
potential tax-free status for certain non-
domiciled foreigners (individuals) also
add to the overall attractiveness of the
UK as an international business center
and our very close geo-political ties to
the USA can translate into specific
advantages for certain businesses: such
as the defence industry, investment
banking, insurance/reinsurance. We also
have a highly developed array of finan-
cial markets, including the London
Stock Exchange, LIFFE (the London
International Financial Futures
Exchange), AIM (the London Stock
Exchange’s international market for
smaller growing companies), not to
mention NYSE-Euronext and special-
ized markets, such as the Baltic
Exchange, in the worldwide ship char-
tering field, and Lloyds in the insurance
business.

As the saying goes, the UK “must be
doing something right”:  It is a tradi-
tional major destination for U.S. out-
ward direct investment, corporate sub-
sidiaries, branches, licensing, franchis-
ing and many other forms of business
activity, including an array of compli-
ance, regulatory, environmental and
other issues relating to businesses with a
worldwide scope of operations. Indeed,
we are proud to be the only European-
based law firm which is a Dupont Pri-
mary Law Firm.

Last but not least: the UK is a great
place to “play” too: it has plenty to offer
by way of culture, theatre, concerts,
museums, restaurants, sports, education
for ex-pat children and an all-around
high quality of life. We are not all about
work.
The Bottom Line. 

In a nutshell: the UK is where “the
action is,” for all of Europe and as an
ideal business base for the entire
EMEA.

system, as well as highly experienced
means for arbitration and mediation,
etc. We also are one of the few countries
which cooperate with the U.S. on a
broad basis, when it comes to issues like
extradition, as was shown in a recent
much-publicized case involving some
UK bankers, who had to face the legal
music in Texas in the U.S. Federal Dis-
trict Court, regarding aspects of the
Enron case. Dealing with the UK means
that in some ways we are like an exten-
sion of your own borders. The UK is
“clean” (bribery and corruption are very
rare) and our legal, government and
business institutions are often much
closer to U.S. models than is the case
elsewhere in Europe. This is hardly sur-
prising, since we both share a common
law background.
The UK is “Open for Business.” 

Compared to much of Europe, our
laws allow relative freedom of contract
regarding employer-employee relations.
The UK is home to a varied work force
(with local UK and non-UK specialists
from all over the EU and the world),
with ample labour resources at all lev-
els, from highly skilled to semi-skilled
and unskilled. Strikes and work stop-
pages are rare (and usually are settled
very quickly when they do happen). UK
does not have a litigation society men-
tality (disputes, if they arise, tend to be
settled amicably and inexpensively).

The UK is a stable democracy of
very long standing and we have a strong
legal and societal commitment to
“diversity” (a tolerant, pluralistic multi-
ethnic society). We are one of the easi-
est countries in which to set up most
types of businesses: the costs are rela-
tively low and the “red tape” is kept to a
minimum. There is a pro-business atti-
tude and mentality which are wide-
spread: people in the UK need no con-
vincing. There is also excellent (and
cost-effective) air transportation all over
EMEA, as well as reliable road and rail
logistics for products. 

UK is also very diversified, geo-
graphically: it is not all about London.
There are many major centers of busi-
ness (London, Manchester, Birming-
ham, Leeds) and Eversheds is in all of
them, with a major presence. Air trans-
port is by no means centered on Lon-
don: just last week I flew to Antigua, in

depth of ACC’s legal resources. We had
more than 3,200 attendees from 37
countries, surpassing all previous
annual meetings. It was truly a wonder-
ful way for us to celebrate our 25th
anniversary! Looking ahead, we antici-
pate our 2008 Annual Meeting in Seat-
tle to be even bigger and better. The
meeting takes place October 19-22,
2008, and plans are well underway.
There will be a stellar lineup of pro-
grams and speakers revolved around our
theme, “In-house, Informed, Indispens-
able,” which describes the typical ACC
member. We will have a Corporate
Counsel University Program entitled
“Europe 2008” in Amsterdam in March.
It will focus on legal issues germane to
in-house counsel practicing in Europe
and further enhance our European
Chapter’s reputation as the leading
European organization of in-house
counsel. We also have the Annual Meet-
ing for Europe in Madrid from June 1-
3, 2008. If the milestones of our success
in 2007 are any indication, these are
sure to be wonderful events. 

We will have a mini-MBA program
in March 2008. This is a new program
tailored to familiarize in-house counsel
with management thinking and to pro-
vide training in financial and accounting
concepts. We will also offer more CLO
Think Tanks. I am helping to plan one
that Mike Holston, the GC of Hewlett
Packard, is going to be hosting on best

Please email the author at paulsmith@eversheds.com 
with questions about this article.
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infrastructure to spur further global
growth.

Editor: What is the nature of ACC’s
relationship with the ABA?
Stein: There are a number of areas in
which we work with the ABA’s Busi-
ness Law and Litigation sections, such
as the privilege issue and other matters
of relevance for our members. We look
forward to continuing our collaboration
with the ABA because clearly it deals
with issues that impact all lawyers. 

Editor: What sets the Association of
Corporate Counsel apart from other
professional member organizations?

Stein: ACC is the voice of the in-house
bar. We stand up for corporate counsel
globally, and the issues that concern
them most; whether it’s before the
courts, the media, government agen-
cies, legislators or bar groups. 

Editor: What does the Association
have planned in the coming year?

Stein: Continuing our focus on provid-
ing resources for in-house counsel at
every stage of their career. Our 2007
Annual Meeting in Chicago was a great
success and a perfect example of the

practices related to the Foreign Corrupt
Practices Act. Throughout the year, we
plan similar events to bring CLOs
together for in-depth discussions of
other hot topics.

Editor: How has your position as
Senior Vice President -General Coun-
sel for The Clorox Company prepared
you for this new role as ACC’s Board
Chair? 

Stein: As Clorox’s General Counsel and
in my previous role as H.J. Heinz’s Gen-

eral Counsel, I have worked closely
with two corporate boards. I have also
served on the boards of two large orga-
nizations, including one that I continue
to serve on. This has given me experi-
ence and background that helps with my
current role at ACC. Given the increased
emphasis by ACC in serving corporate
counsel throughout the world, my
involvement with the corporate commu-
nity globally, multiple language profi-
ciencies and experience working in var-
ious countries lends itself to the global
nature of ACC. 


