
am working on so I can learn from their
experiences.

We know the company and its people,
so we can save outside counsel time in
locating the right information or witness.
We handle that process internally and
bring outside counsel in once we have
identified the right individuals, alerted
them that they might be contacted by our
outside counsel and, to the extent appro-
priate, explained why. People in the com-
pany feel a level of comfort if they are
first briefed by lawyers in the legal
department before outside counsel con-
tacts them.

Martinez Wolmart: I am able to provide
advice on disputes early before they
become a crisis. Because I and other
members of the litigation group manage
groups of cases and share our experi-
ences, we have an overview that enables
us to develop common strategies for man-
aging litigation and moving cases for-
ward. 

Our convergence program with out-
side counsel will provide additional
opportunities for us to benefit the com-
pany. We will assist the firms that are
selected to become more familiar with the
company, its people, its needs and expec-
tations. Having participated in conver-
gence processes as outside counsel, I
know from experience that it is an effec-
tive way of increasing the cross-fertiliza-
tion of ideas not only between us and the
firms, but also among the firms.  By a
mutual sharing of information, the com-
pany can reduce the costs involved when
firms reinvent the wheel. The litigation
group will play a key role in assuring that
the company realizes maximum value
from the convergence program.

Hall: PD is an advocate of having the lit-
igation group intervene early in disputes.
Early involvement allows us to gain a
greater understanding of the business
interests at stake and to develop stronger
relationships with our clients. It also
enables us to work more effectively with
our outside firms to develop litigation
strategies that are aligned with the goals
and interests of the Company.

Trent: AWP cases have been filed all
over the country, so we work with our
national counsel to manage them. I work
closely with them to determine our strat-
egy and how it should be implemented.
They help streamline the cases for trial,
and I serve as a sounding board for their
trial arguments.

Wasserman: My role is to be active in
the litigation we manage so we know as
much as, if not more than, outside coun-
sel. We participate in interviews and dis-
cussions with all potential witnesses in a
case. I review the documents that have
been produced and then I participate in
the depositions of witnesses as well as the
filing of necessary motions. As in-house
counsel, I like to think that I know the
client better than anyone whereas a law
firm litigator only sees the company
through the peephole of the litigation.
The insights that I gain as a result of my
active involvement in litigation means
that I have first hand experiences that
enrich my role in our compliance pro-
grams and in counseling. 

Weissman: It is particularly important
for pharmaceutical companies to have

someone like myself who is versed in
criminal law as part of the in-house litiga-
tion team. Pharmaceutical companies
have been under scrutiny from various
quarters. We operate under consent
decrees and a corporate integrity agree-
ment, which provides for the company to
be monitored by an independent review
organization. 

The process is further complicated
because the settlements we have entered
into are often for claims under the Medic-
aid program, which is a joint federal and
state program. A large portion of the set-
tlement amounts goes to the states so you
also need to have independent agreements
with each state. I am called upon to inter-
pret the terms of the various documents
and to advise with respect to violations or
potential violations.

Although we have a state of the art
compliance system, it is important to
keep in mind that a compliance system is
not a total guaranty that an employee will
not do something contrary to the com-
pany’s policy. If this happens, I am called
in to advise as to the steps that must be
taken to contain those situations. It may
be necessary to reeducate, train, and dis-
cipline those involved. You also need to
self-report to the appropriate government
body when required by law or the corpo-
rate integrity agreement. That is a tough
regime because it forces you to decide
whether something is a probable viola-
tion. That line is often not clear so you
may have to report an action which you
do not believe is a violation. 

Editor: The litigation group is quite
diverse, both as to race and gender.
Why is this beneficial? 

Trent: As a woman and a minority it is
wonderful to work at a place where diver-
sity is not just a legal matter or a numeri-
cal objective. The dedication of the
company’s top management to diversity
leads to better outcomes. Because it is
more sensitive to the diverse nature of its
customers, it is better able to meet their
needs. Overall, diversity stimulates cre-
ativity so we can meet the challenges the
company faces in a global marketplace.
For example, the company is active in the
development of drugs for AIDS treat-
ment. That involves dealing with devel-
oping countries as well as the developed
world. Having a diverse workforce allows
us to better understand and respond to
issues that arise in our global markets.

Editor: Would you comment on the
importance placed by Schering-Plough
on its reputation, including involve-
ment in community service initiatives?

Trent: Corporate reputation is another
area where Schering is a leader. That is an
essential and integral part of the ability to
do business successfully. It cannot be a
façade but must affect every element of
the business. That is particularly true for
pharmaceutical companies because we
are highly regulated. Also, we are con-
stantly being examined by the media in
terms of health and public issues so it is
very difficult for a pharmaceutical com-
pany to succeed without having a good
reputation. 

Hall: I have found that Schering has a
genuine interest in community service.  A
recent example is a project undertaken by
the law department to refurbish an apart-
ment for young adults recovering from
serious mental illnesses. The day-long
project gave us an opportunity to give
back to the community as a team led by
our general counsel and his wife, who
showed true dedication to the project.
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Partners Notes
McCarter & English Signs On
For LawyerLinks Advantage

Lawyer Links, LLC has announced
that McCarter & English, LLP, the
largest law firm in New Jersey, has
signed on to utilize the company’s
uniquely thorough and time-saving
online corporate law resource, Lawyer-
Links Advantagesm. The industry’s first
topic-oriented research tool, Lawyer-
Links Advantage provides corporate
attorneys with instant access to relevant
legal precedent, practice and source
materials.

“The content is well organized, accu-
rate and thorough, and is very easy to
use,” said Karen Wojan, Electronic Ser-
vices/Reference Librarian at McCarter
& English. 

LawyerLinks Advantage includes a
variety of enhanced and easy-to-use fea-
tures that enable users to instantly find
answers on point, study unfamiliar top-
ics and keep up-to-date on the latest

industry developments. The site’s com-
prehensive at-a-glance topic indexes –
including deals, regulations, Sarbanes-
Oxley, corporate governance, statutes,
NYSE and FAQs, among others, are
updated regularly to ensure the most
accurate information.

Other benefits of LawyerLinks
Advantage include cost-recovery
Client/Matter ID tracking, detailed
usage reports, auto log-off, and person-
alization and collaboration tools that
allow users to access the service from
any Internet browser. For added conve-
nience, users can instantly email col-
leagues and clients with the links to their
research results. 

LawyerLinks Advantage is offered
on a subscription or pay-as-you-go
basis. For more information, visit
www.lawyerlinks.com or call (877)
651-5331. 

Saul Ewing Elects Two Partners

Saul Ewing LLP has elected two
attorneys to the firm’s partnership, and
named five attorneys special counsel.
The promotions were effective in Janu-
ary.

Wayne E. Pinkstone, special counsel
in the Labor, Employment, and
Employee Benefits Practice Group in
the Princeton office, has been named
partner. Deborah L. Spranger, special
counsel in the Business Department and
co-chair of the Technology Transactions
and IP Practice Group in the Chester-
brook office, was named partner.

The following Associates have been
promoted to special counsel: Gregory J.
Davis, Real Estate Department, Chester-
brook office; Dan Friedman, Litigation
Department, Baltimore office; Kimberly
A. Manuelides, Litigation Department,
Baltimore office; Risa B. Greene, Liti-
gation Department, Philadelphia office,

and Joseph C. Monahan, Litigation
Department, Philadelphia office

***
Saul Ewing attorneys Joseph C.

Monahan and Karl S. Myers, both mem-
bers of the Litigation Department in the
Philadelphia office, have been appointed
to serve on the Philadelphia Bar Associ-
ation’s Investigative Division of the
Commission on Judicial Selection and
Retention.

***
Candice Toll Aaron has joined Saul

Ewing as special counsel in the Litiga-
tion Department, resident in the firm’s
Wilmington, DE office. Ms. Aaron con-
centrates her practice in corporate litiga-
tion, with an emphasis on complex
business and transactional litigation in
the Delaware courts and Delaware
governance.

Fish & Richardson Most In Demand
As Patent Litigation Firm, Survey Shows

Fish & Richardson P.C. recently was
ranked number one in IP Law360’s first
annual survey of the most frequently
hired patent litigation law firms in the
U.S. According to the survey, Fish &
Richardson “was by far the most in-
demand patent litigation firm last year.”

IP Law360, which is a newswire for
IP professionals that covers developing
stories in litigation, law, and policy,
researched federal court dockets to
assess the number of new cases each law
firm took on in 2005. Fish & Richardson
was named as lead counsel in 82 cases
compared to 60 cases for Jones Day and
DLA Piper and 45 cases for Howrey.
Other firms in the top ten include:
Greenberg Traurig with 44 cases, Foley
& Lardner with 41 cases, McDermott
Will & Emery with 41 cases, Sidley
Austin with 41 cases, Kilpatrick Stock-
ton with 40 cases, Morrison & Foerster
with 39 cases, and Townsend and
Townsend with 39 cases.

The survey also found that there was
a “hefty work load for the top (IP) firms
despite an overall drop in the volume of
litigation.” The volume of patent law-
suits dropped 11 percent in 2005. The
drop reverses the trend of mounting
patent litigation, which had risen 78 per-
cent in the past decade.

Fish & Richardson has ranked num-
ber one on IP Law & Business’ annual
survey of top patent litigation firms for
four of the past five years (since they
began the survey) and number one on its
list of top firms in patent cases at the
International Trade Commission (a
ranking that the publication began com-
piling last year).

***
Fish & Richardson also announced

that Joy M. Tassin has joined the firm in
the Litigation Group. Ms. Tassin will
focus her practice in the fields of
chemistry, biochemistry, biology and
pharmaceuticals.
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